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Got a good idea? 

 

We are always looking for inter-

esting articles or people to write 

for the next newsletter. If 

there’s something  you’d like 

included get in touch 

 

SECAMB Unison Newsletter V1 

Editorial Team 

Jon Harris—Rep West—jon-
paul.harris@nhs.net 

Tony Faraway—Senior Rep West—
tony.faraway@secamb.nhs.uk 

 

T: 01273 575337  

E: secamb.unison20111@gmail.com  

Member Benefits 

Branch Welfare Officer 

Jenny Young — jenny.young@secamb.nhs.uk 
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Are you suffering financially as a 
result of coronavirus? 

Apply to our COVID-19 response 
fund for a grant to help you during 
this difficult time. We have re-
ceived generous grants from 
UNISON and the CHSA (COVID-19 
Healthcare Support Appeal) which 
enable us to support members who 
are struggling 

More information available from 
the branch secretary or on the 
unison website 

 

2020…..The end is in sight 
Welcome to the NEW December edition of the SECAmb Unison Newsletter. What a year it has been! We hope you 
enjoy reading about what the branch has been up to. Don’t forget to follow us on social media to stay up to date 
with our latest updates. 

Give all NHS staff a wage rise immediately of at 

least £2k, says UNISONA  

A pay claim submitted by UNISON to the government would see every NHS employee receive an increase of at least 
£2,000 by the end of this year. 

UNISON – which is the UK’s biggest union and represents NHS staff including healthcare assistants, radiographers, 
porters, midwives and paramedics – says this rise is the equivalent of around £1 an hour for all staff. 

If the claim is accepted, minimum wages in the health service would go above £20,000 a year for the first 
time (more than £20,400 annually in Scotland), according to the union. 

UNISON members – including nursing, engineering and ambulance staff – are delivering a letter to the Prime Minis-
ter urging him to put NHS pay top of his to-do list when parliament reconvenes next week, and bring forward plans 
for a meaningful and early rise. 

The letter references Boris Johnson’s own battle with Covid-19 – and his recovery thanks to the care he received 
from the NHS. 

It says: “Health staff have heard how much your recent personal experiences taught you about the value of what 
they do. 

“They are now looking for you to reflect that in their pay. So, Prime Minister, why wait?” 

UNISON says its pay demand – which is on behalf of staff currently on Agenda for Change contracts – is fair, reason-
able and the least the government can do to show it values everyone working in the health service. 

It follows calls last month from all 14 NHS trade unions for an early and significant pay increase and the publication 
of survey data* showing strong backing from the public. 

A survey of NHS staff who belong to UNISON found four fifths (84%) said the £2,000 pay lift would make a 
‘substantial difference’ to them. 

UNISON head of health Sara Gorton said: “Government ministers claim NHS staff are a ‘top priority’. The Prime 
Minister must not miss the opportunity to show they really mean it. 

“Health service employees have made their expectations clear – that their pay will reflect the work they’ve done 
during the pandemic. This is also the overwhelming message from the public. 

“The claim is straightforward, can be brought in quickly and would ensure everyone in the NHS is recognised. 

“There’s a tough winter ahead and a pandemic that shows little sign of disappearing. Giving health staff a morale 
boost now is much-needed ahead of any good news about a vaccine.” 

View more about the Pay Rise at www.unison.org.uk 
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Young Members       
conference 

The young members first conference of 

the year is on the 28th January and is 

being held on teams.  

The Young Members' Forum provides 

an opportunity to meet likeminded 

young members to discuss important 

issues affecting young workers. It is an 

opportunity to create and execute 

activities and campaigns and ensure 

that young members are fairly repre-

sented within UNISON democratic 

structures  

The branch has been requested to send 

5 people to the conference. If you are 

interested please contact our young 

members officer via the branch secre-

tary secamb.unison20111@gmail.com  

Spotlight on……  
Jon Harris—Dispatcher & Unison Rep 
UNISON Member and Rep Jon Harris is a 
999 Resource Dispatcher for SECAmb at 
West EOC.  

1. So what is a normal day for you? 

A normal day consists of getting up around 
5, taking my 1 year old springdor out for a 
walk then heading to Crawley for 12 hour 
shift starting of finishing around 6 o’clock. 
I’m then a responsible for the management 
and deployment of approximately 20-30 
emergency resources. After work I like to 
go home and cook some dinner (I’m hardly 
Nigella but I’m alright in the kitchen) and 
go for a run before doing it all again the 
next day. 

2. Why did you join UNISON? 

We’ll you wouldn’t drive a car without in-
surance. Unison is my insurance policy for 
work! I also joined Unison in particular be-
cause from not knowing a lot of people I 
suddenly found myself surrounded by peo-
ple with the same passions as myself. I also 
sustained a back injury at work a few years 
ago and Unison were the ones who sup-
ported me financially as well as with physi-
otherapy so for the sake or a few pounds a 
month. It’s worth every penny! 

Our executive team also seem to be very 
receptive to suggestions from Unison and 
therefore I feel I can make a difference for 
myself and my colleagues as a union rep! 

3. How has your experience been with the 
branch so far? 

My experience with the branch even with 
challenging times has been fantastic. Being 
one of the first few people to do my ERA 
training online it the support and quality of 
content has been fantastic. Also being able 
to work from home has been fantastic be-
cause it means I can give as much or as 
little as I can spare to the branch. 

4. What advice would you give to someone 
looking to get more involved in Unison 

The first thing I would suggest is to be nos-
ey. Find out who is your local rep and what 
they are doing….maybe you could help 
them with it or you could share a fresh view 
on things. My mother used to say “Shy 
bairns get nowt” which translated from 
northern means you don’t ask then you 
don’t get. If you don’t make some effort to 
improve issues in your workplace they most 
likely will still irritate you for years to come.  

On a side note the perfect way to see what 
is going on and get more involved is social 
media so make sure you’re following our 
accounts. Links at the side! 

5. Tell me one thing on your bucket list? 

I think one thing on my bucket list is diving 
in the great barrier reef. I’ve always loved 
diving and the sensation of breathing un-

derwater surrounded by beautiful animals is 
euphoric. Plus after COVID-19 I think I’m 
overdue a little holiday….spending the 
evening with some fresh seafood on a 
beach with a jug of sangria is definitely 
overdue! 

6. Where do you see yourself in the future 
with UNISON? 

I see myself in the future enjoying being an 
activist and campaigning for issues for my-
self and my friends. I also would like to get 
involved in Unison’s international work with 
maybe even a working holiday after COVID
-19.  

 

 

 

Empowering Women in 
Unison 

2020 has been a year of change, chal-

lenge and uncertainty due to the COVID

-19 pandemic. 

 

As a result of COVID-19, many confer-

ences and meetings have had to be 

cancelled.  But we still want to involve 

you, and to let you know how women 

members are keeping active in UNISON 

and how we are working for women's 

equality in these challenging times. 

 

With this in mind, the national women’s 

committee is organising a series of 

virtual events in place of the usual 

national women’s conference – online 

and live! 

 

Empowering women in UNISON – Live! 

will take place over Wednesday 17 to 

Saturday 20 February 2021.  Online 

sessions will include keynote panels, 

webinars and workshops. 

To register your interest please contact 

the Branch Women's officer via the 

Branch Secretary se-

camb.unison20111@gmail.com  

Recruit a Friend! 

Did you know if you refer someone to 

Unison we’re giving you an exclusive 

chance to earn something back.  

Apart from them getting all of the bene-

fits of Unison such as legal support, 

wellbeing support and more you will 

receive a £10 Love-2-Shop voucher 

which can be spent at 90+ brands on 

the high street 

Simply get them to complete the mem-

bership form online or in person and 

send an e-mail to the branch secretary 

with their membership number when 

they join. 

Are your details up to 
date? 

This is your periodic reminder to check if 

your details are up to date on 

MyUnison. Please also ensure you have 

reviewed marketing preferences or we 

can’t send you our regular updates and 

details of events happening in the 

branch 

If you have any queries please login at 

unison.org.uk/my-unison or contact 

secamb.unison20111@gmail.com to 

update your details 

Original article available from TASC (theasc.org.uk)  

Ben Hawkins, a Dispatcher from East of England Ambulance Service and a Unison Rep, is sharing his own 

struggles with mental health in a new video to encourage others to share their story and seek help if they are 

struggling. 

Ben, who has been part of the UK’s ambulance community for the last three years and suffers 
from anxiety, started to struggle with his mental health in 2019 after his relationship broke up 
and he started receiving horrible comments on social media. Ben says: 

“It left me feeling quite worthless and undervalued; I felt overwhelmed with emotions and started 
to question everything about myself. On top of this, in my role in the ambulance service, I have a 
few hundred volunteers and staff who look to me for advice and guidance, which I can find quite 
tough and I felt like there was never really time for me to be unwell. I needed to be okay to sup-
port staff and friends. I guess I was embarrassed to admit I was focusing on this front for so long 
that I wasn’t myself.” 

Ben’s mental health continued to deteriorate and he was struggling to go to work or even leave 
the house. He also started experiencing physical symptoms. Ben says: 

“I started to have palpitations, headaches and sickness so bad I actually vomited. But I needed 
to put on a front because that’s who I was; because I’m a happy person that doesn’t suffer from 
anxiety. I saw it as a weakness.” 

In November 2019, Ben’s friend and EEAST colleague Luke Wright took his own life. Ben took a 
day off before returning to work and the following day received an emergency call from someone 
attempting suicide. Ben continues: 

“After that call, that’s when I hit rock bottom. I couldn’t keep up the front any longer and decided 
that suicide was the only way. If it wasn’t for one of my good friends I wouldn’t be here today.” 

Ben has been in therapy for his mental health for the past ten months and is feeling much more 
positive. Ben is urging others to not be embarrassed about their mental health and to seek help if 
they’re struggling. Ben says: 

“My whole life I’ve always wanted to join the ambulance service, it’s something I’m very passion-
ate about. Although I love my job, it’s really important to remember that behind the uniform and 
the big ambulance and the headset, we’re actually just humans. The things we see and hear 
every single day, some people don’t experience in their lifetime. 

What’s really important is that we do talk about mental health. It’s not embarrassing, it doesn’t 
make you weak. It actually makes you stronger because you can talk about it. So if you’re suffer-
ing, please get some help.” 

“Although I love my job, it’s really important to remember that behind 
the uniform and the big ambulance and the headset, we’re actually just 
humans. The things we see and hear every single day, some people 
don’t experience in their lifetime.” 

It’s okay to not be okay…. 
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Scan the 

code to 

watch Ben’s 

video 


